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The Local Angle: 


REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major cities 
If you want a local angle on a news or feature story provided thraugh 
this service--or have a direct news inquiry--you may contact one of the offices listed 
below. This listing includes the names, addresses and telephone numbers of the Assistant 


across the country. 


Regional Directors for Information and the states in their regions: 


Region I 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II 


New Jersey 
New York 
Puerto Rico 
Virgin Islands 


Region III 


Delaware 

District of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


Region IV 


Alabama 
Florida 
Georgia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Paul F. Neal 


Room E-308 


JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3510 

1515 Broadway 

New York, N.Y. 10036 
212-971-5477 


John P. Hord 
14280 Gateway Bldg. 
3535 Market St. 


Philadelphia, Pa. 19104 
215-597-1139 


William I. Allgood 
Room 317 


1371 Peachtree St., N.E. 


Atlanta, Ga. 30309 
404-526-5495 


John D. Mellott 
Room 737 
230 S. Dearborn St. 
Chicago, I11. 60606 
312-353-6976 


Region VI 


Arkansas 
Louisiana 
New Mexico 
Ok] ahoma 
Texas 


Region VII 


Iowa 
Kansas 
Missouri 
Nebraska 


Region VIII 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 
Wyoming 


Region IX 


Arizona 
California 
Hawaii 
Nevada 


Region X 


Alaska 
Idaho 
Oregon 
Washington 


Les Gaddie 

555 Griffin Sq. Bldg., Rm. 220 
Griffin and Youngs Sts. 
Dallas, Texas 75202 
214-749-2308 


Neal A. Johnson 
Federal Office Bldg. 
Room 1904 

911 Walnut St. 

Kansas City, Mo. 64106 
816-374-5481 


Ernest E. Sanchez 
Room 17010 
Federal Bldg. 
1961 Stout St. 
Denver, Co. 80202 
303-837-4234 


Tor Torland 

Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, Calif. 94102 
415-556-3423 


Ernest Hood 

Federal Office Bldg.,Rm. 7018 
909 First Ave. 

Seattle, Washington 98174 
296-442-7620 
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BLACK UNEMPLOYMENT RATE 14.3 PERCENT, 
SECOND QUARTER 1975 LABOR FORCE DATA SHOWS 

WASHINGTON -- The unemployment rate for blacks edged up from 13.7 to 14.3 percent, 
based on data on the Nation's employment situation in the second quarter of 1975 as 
reported by the U.S. Labor Department's Bureau of Labor Statistics. 

The unemployment rate for whites increased from 7.6 to 8.2 percent in the second 
quarter. Among both groups, adult men were most seriously affected; the rate for black 
men rose from 11.1 to 12.1 percent, the rate for white men from 5.8 to 6.6 percent. 

Blacks, though comprising but 11.3 percent of the Nation's labor force, consti- 
tuted 18.2 percent of the unemployed and an even higher proportion--27.8 percent--of 
the discouraged workers. 

The jobless rate for 20-34 year-old black veterans (15.4 percent, not seasonally 
adjusted) was higher in the second quarter than a year earlier (10.5 percent). The 
rate for white veterans was also up over the year, and the increase was proportionally 
greater than that for black veterans. : 


Some highlights of the second quarter data are: 


--Employment was up a bit, following 2 quarters of sharp decline. Unemployment 


continued to increase--by 540,000--and the jobless rate rose, though at a much slower 
pace than in the previous 2 quarters, to 8.9 percent. 

--The unemployment rate for male family heads jumped from 4.7 to 5.5 percent 
over the quarter, while the rate for female family heads was unchanged at 9.7 percent. 

--The average (mean) duration of unemployment rose to 13.9 weeks, the longest in 
more than a decade. 

--The number of. discouraged workers, including those discouraged for job market 


reasons, was about unchanged. 


(MORE ) 
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--Over the past year, joblessness was up for every major worker group, including 


whites, blacks, and persons of Spanish origin; residents of poverty and nonpoverty 
areas; and veterans and nonveterans. 

The BLS report provides an analysis of overall trends in the Nation's labor 
force--seasonally adjusted except as stated--and includes data for some worker groups 


not published on a monthly basis. 
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MIGRANT FARMWORKERS TO GET HOUSING AID 
FROM U.S. LABOR DEPARTMENT 


WASHINGTON -- A grant of $2.1 million to provide technical assistance in the con- 


struction of housing for almost 20,000 migrant and seasonal farmworkers was announced 
by Secretary of Labor John T. Dunlop. 

Rural Housing Alliance of Washington, D.C., the grant recipient, will continue 
the technical assistance program begun in 1971. 

The $2.1 million grant is expected to pave the way for the construction of rental 
housing for about 15,000 workers and will aid about 5,000 migrant families of 10 or 
more persons in the construction of individual homes. 

The monies are not used for construction costs but for assistance to migrant and 
other farmworker groups in locating construction sponsors, arranging for financing of 
construction, and construction supervision. 

A small revolving fund is used to finance installation of sewage lines and other 
utilities to qualify the selected land for loan status. 

The funds are made available under the Comprehensive Employment and Training Act, 
Title III, which provides for special assistance to specific groups such as migrants 
and seasonal farmworkers. 

At present, the Alliance is funding projects with $1.5 million granted last year 
in the following states: Alabama, $136,400; California, $280,000; Colorado, $97,310; 
Florida, $347,403; Louisiana, $137,562; Mississippi, $158,000: Missouri, $100,000; 
North Carolina, $212,700, and Texas, $132,000. 

To date a total of $7.2 million has been granted this technical assistance 


program begun in 1971. 
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JOB CORPS ENROLLEES TO GET RAILWAY CLERK JOBS; 
MINORITY PLACEMENT IN PROGRAM 80 PERCENT IN 1974 


WASHINGTON -- The U.S. Labor Department will help provide training and placement 


of 240 men and women enrollees in the Job Corps for jobs as railway office clerks, 
Assistant Secretary of Labor William H. Kolberg has announced. 

A $950,000 contract was signed between the Job Corps of the Labor Department's 
Manpower Administration and the Brotherhood of Railway, Airline, and Steamship Clerks 
(BRAC), AFL-CIO, to continue this training project. 

The 240 training positions are in projects at five Job Corps centers. Centers 
at Charleston, W. Va.; Cleveland, Ohio; Kansas City, Mo. and Tulsa, Okla., will train 
40 trainees; Los Angeles will handle 80. 

As the enrollees complete training and are placed in jobs, other enrollees will 
be recruited to fill the training positions. 

Since June 1974, about 340 Job Corps enrollees have been placed in railroad jobs 
by the union. Jobs as railway office clerks —_ starting wages ranging from $35 to 
$42 a day. 

BRAC reported that of the 356 placements made through this training program from 
February 1974 through February 1975, about 80 percent were members of minority groups. 
Blacks represented 69.1 percent of placements, persons of Spanish heritage 8.7 percent, 
American Indians, Orientals and “others” 2.8 percent, and whites 19.4 percent. 

The union recruits Job Corps enrollees, uses expert union members as trainors 
and places completers with private companies. 


BRAC headquarters for the project are at Rosemont, I11. 


# # # 
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ARMY ACCEPTS STANDARDS 
ON APPRENTICESHIP FOR SOLDIERS 

WASHINGTON -- Acceptance by the United States Army of national apprentice- 
ship standards for training soldiers as skilled craft workers was announced 
recently by Secretary of Labor John T. Dunlop and Acting Secretary of the 
Army Norman R. Augustine. 

The agreement between the two agencies was signed in a ceremony in 
Secretary Dunlop's office. The action enables a branch of the Armed Forces 
for the first time to train uniformed members in a formal apprenticeshtp 
program. 

The Army is the Nation's single largest human resources training and 
development agency and conducts vocational training in scores of occupations 
needed in the civilian labor market. The new standards give Army commanders 


the authority to sponsor apprenticeship programs in apprenticeable occupa- 


tions patterned after those in private industries and approved by the 


Bureau of Apprenticeship and Training of the Labor Department's Manpower 
Administration. The individual programs will be developed in consultation 


with labor and management representatives of the specific crafts involved. 


Soldiers, as registered apprentices, will be able to get the same 
credit for Army training in civilian skills through these programs as 
their civilian counterparts. Thus, the soldier-apprentices will be gaining 
credit toward meeting the requirements for journeyman status in nationally 


recognized apprenticeable occupations. 
Among the first apprenticeship programs the Army is developing are for 


occupations involving the operation and repair of heavy equipment, such as 
bulldozers, road graders, wis mobile cranes. Other apprenticeship programs 
planned are health care, food service, transportation, and automotive 
maintenance. 


(MORE) 
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To be eligible for an apprenticeship program, a soldier must: 

-- Be on active duty in the U. S. Army. 

-- Be at least 17 ~— old. 

-- Meet the Army's physical requirements for the occupation. 

--Meet the educational qualifications for the occupation. 

--Achieve acceptable scores on aptitude tests for the occupation. 

The term of apprenticeship soldiers serve in the various programs will 
be defined by the Office of the Adjutant General, U. S. Army, and the 
Bureau of Apprenticeship and Training. 

Army training and experience will be documented in a Work Experience bog 
Book, to be issued to each registered Army apprentice, The log book will 
identify the occupation, contain work training schedules, show hours spent 
in each training task, and record the supervisor's certification of 
satisfactory completion of the various increments of apprenticeship. 

Until’ now, there has been little or no way for an ex-soldier to show 
civilian employers or joint apprenticeship committees a record of his or her 
trainire and experience while in the unite: The new system allows the 
ex- soldiers to present a certified record of training in an 
apprenticeable occupation. This will reduce the employer's expenses by 
eliminating any duplicate training. It will also allow the employee to 
move ahead faster in a civilian job. 

Army Education Center counselors will inform soldier-apprentices of 
any additional instruction needed to meet private industry standards, and 


where to obtain such instruction. 
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TWO GROWERS FIRST.TO BE CITED FOR VIOLATING 
NEW FARM LABOR CONTRACTOR RULES 


WASHINGTON -- In separate actions, district courts in Orlando, Fla., and Baltimore, 


Md., have found two growers guilty of violating recent amendments to the Farm Labor 
Contractor Registration Act (FLCRA) and have ordered future compliance. 

The two growers--Killarney Fruit Co. of Killarney, Fla., and Harry Groten of 
Wanex and Groten Farms, East New Market, Md.--are the first to be cited for violations. 
Prior to the recent FLCRA amendments, only farm labor contractors and their full-time 
or regular employees were subject to the law's provisions. 

Both parties, which agreed to the courts’ decisions, were found guilty of using 
migrant labor furnished by contractors who were not properly registered with the U.S. 
Labor Department. 

In addition, Killarney Fruit Co. had failed to maintain the required payroll 
information on migrant workers furnished by contractors. 

Both court decisions were made June 30. 

The FLCRA amendments, which went into effect in December 1974, extended added 
protection to migrants. The law is administered by the U.S. Labor Department, Employ- 


ment Standards Administration, Wage and Hour Division. 


# # # 
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MASSACHUSETTS SHOE WORKERS CERTIFIED ELIGIBLE 
FOR TRADE ADJUSTMENT ASSISTANCE 

WASHINGTON -- Approximately 100 employees of American Girl Fashions, Inc., Brain- 
tree, Mass., have been certified by the U.S. Labor Department as eligible to apply for 
trade adjustment assistance. 

The workers, formerly employed at the Braintree corporate office and the Ware 
(Mass. ) warehouse of CNS Manufacturing, Inc.,a subsidiary of American Girl Fashions, 
became unemployed as a result of increased imports of women's footwear. 

The Trade Act of 1974 provides that workers who believe they have been or will 
become unemployed due to increased imports may petition the Secretary of Labor for 
certification of eligibility to apply for adjustment assistance. 

Investigation by the Labor Department indicated that increased imports contributed 
importantly to the unemployment of a significant number of workers at the office and 
warehouse. 

The Labor Department's certification provides that all hourly and salaried em- 
ployees of the Braintree corporate office and Ware warehouse of CNS Manufacturing, Inc., 
who became or will become totally or partially separated from employment on or after 
Feb. 3, 1975, are eligible to apply for adjustment assistance under the Trade Act of 
1974. 


Assistance to workers under the Trade Act may include cash trade readjustment 


allowances, training, testing, counseling, job placement, job search grants, and relo- 


cation allowances. 

The cash trade readjustment allowances amount to 70 percent of a worker's average 
weekly wage, not to exceed the national average weekly manufacturing wage, for up to 
52 weeks. Workers may receive up to 26 additional weeks of allowances to complete 
approved training. Workers aged 60 or older when separated from their last job may 
receive up to 26 additional weeks of allowances. No worker may receive more than 78 
weeks of allowances. 


(MORE ) 
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Workers are not eligible for trade adjustment assistance under the Trade Act if 


their last separation from adversely affected employment occurred before the date 


specified in the certification, or more than one year before the date of their petition, 


or if they were last laid off before Oct. 3, 1974. 

Eligibility rulings, payments, testing, counseling, training, job search grants, 
and relocation allowances will be administered primarily through the Mass. Division of 
Employment Security with funds provided by the Federal Government. 

To be eligible, a worker must have been employed at the Braintree corporate 


office and Ware warehouse for six months out of the year prior to layoff. 


# # # 





TRADE ADJUSTMENT ASSISTANCE INVESTIGATIONS 
INITIATED BY U.S. LABOR DEPARTMENT 


Week of July 21, 1975 


WASHINGTON -- The U.S. Labor Department has initiated a series of investigations 


to determine whether workers at 12 plants in Illinois, Indiana, Maryland, Massachusetts, 


Missouri, New York, Ohio, Pennsylvania, Tennessee and Wyoming are eligible to apply for 


trade adjustment assistance. 


Petitions for adjustment assistance under the Trade Act of 1974 were filed with 


the Labor Department during the period June 22-July 7 on behalf of nearly 5,500 workers. 


Following is a list of companies and plant locations with the estimated number of 


workers and the products involved: 


Company 


Florsheim Shoe Co. 
Westminster Corp. 
Armor Elevator Co. 


Wilson Sporting 
Goods Co. 


Control Data Corp. 


Mid-American Dairymen, Inc. 


Airco Electronics 


Sheller Globe Corp. 


Garland Corp. 


International Shoe Co. 


General Motors Corp. 
(Packard Electric Div.) 


SKF Industries, Inc. 


Plant Location 


Chicago, I11. 


Westminster, Md. 


Woodside, N.Y: 


Tullahoma, Tenn. 


Casper, Wyo. 


Springfield, Mo. 


Bradford, Pa. 


Portland, Ind. 


Brockton, Mass. 


Washington, Mo. 


Warren, Ohio 


Philadelphia, Pa. 


(MORE ) 


. of Workers 


900 
270 


250 


- 


59 


men's footwear 
children's footwear 


elevators and parts 


baseballs & softballs 

computer components 

dairy products 

carbon resistors, 
shielded coil and 


capacitors 


steering wheels & 
other auto parts 


women's sportswear 

men's, women's & 
children's footwear 

wire harnesses for 


autos & components 


ball & roller bearings 
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The Trade Act provides that workers who believe they have been or will become 
unemployed due to increased imports may petition the Secretary of Labor for certifi- 
cation of eligibility to apply for adjustment assistance. 

The Labor Department's investigations which must be completed within 60 days will 
seek to determine whether increased imports contributed importantly to the unemployment 
of a significant number of workers engaged in the production of the listed products. 

If so, the department may certify that the affected workers are eligible to apply for 
adjustment assistance. 


Assistance to workers under the Trade Act of 1974 may include cash trade readjust- 


ment allowances, training, testing, counseling, job placement, job search grants, and 


relocation allowances. 
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NEW JOB SAFETY AND HEALTH BOOKLETS 


WASHINGTON -- The U.S. Department of Labor has announced the availability of three 
new booklets covering various phases of programs and policy of the Occupational Safety 
and Health Administration (OSHA). 

Assistant Secretary of Labor John H. Stender, who heads OSHA, said the free 
booklets--"SBA Loans for OSHA Compliance," "Protection for Workers in Imminent Danger," 
and "How OSHA Monitors State Plans"--are the first of more than a dozen expected to be 
published in the next few months. 

Each booklet will be part of four series of pamphlets designed to assist employers 
and employees in understanding and complying with OSHA standards and regulations. 

The four series are: OSHA Programs and Policy; Job Health Hazards; Safe Work 


Practices; and Safety Management. 


The “OSHA Programs and Policy" series will be for general use in providing accurate 


information on OSHA actions. The “Job Health Hazards" and “Safe Work Practices" series 
will be aimed at employees, while the “Safety Management" series will assist employers 
in setting up their own programs of job safety and health. 
Copies of the booklets can be requested from OSHA Regional offices in Boston, 
New York, Philadelphia, Atlanta, Chicago, Dallas, Kansas City, Mo., Denver, San Francisco, 


or Seattle, or from OSHA's Office of Publications, Room N-3644, Washington, D.C. 20210. 


# # # 
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PRIVATE PENSION INDUSTRY 
MARKS 100TH ANNIVERSARY 





WASHINGTON -- The private pension industry in the United States, which today has 


over $200 billion in assets, began 100 years ago. 

In 1875, a subsidiaryof the American Express Co., the United States and Canada 
Express Co., instituted the Nation's first private pension plan. The company funded 
the program and allowed all of its employees tc become members, regardless of age. 

Compared with today's plans, however, this first program was quite limited. 

To be considered for a pension, an employee had to be at least 60 years old, 
have 20 years continuous service with the company, and have a permanent disability 
preventing him from carrying out his duties. After meeting these requirements the 
employee had to be approved by the executive committee of the board of directors, upon 
the recommendation of the general manager. If accepted, the employee would receive 
one-half of his average annual salary over the last 10 years before his retirement, 
with a maximum payment. of $500 per year. 

Thirty years after its creation, the American Express Co.'s plan had had only 
310 employees qualify for pensions, with 160 of these still receiving payments in mid- 
1904. Of the 160, approximately 25 percent had been messengers, and 75 percent were 
former officials, clerks, drivers and stablemen. Their average monthly compensation 
was $62.50, the average length of time between retirement and death 5-1/2 years. 

Since this first plan, the private pension industry has grown extensively, bene- 
fitting both labor and management. 

The implementation of the 1974 Employee Retirement Income Security Act--ERISA 


(nenei -eforr Ve ; 
(pension reform) on Jan. 1, 1975, nas marked a century of advancement in this field. 
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JOB SAFETY AND HEALTH INSPECTIONS 


WASHINGTON -- The U.S. Department of Labor announced that the Occupational Safety 
and Health Administration (OSHA) conducted 7,812 workplace inspections during May 1975. 

Assistant Secretary of Labor John H. Stender, who heads the federal job safety 
and health agency, said that as a result of those inspections, OSHA issued to employers 
6,513 citations alleging 34,050 violations of job safety and health standards. Proposed 
penalties totaled $926,015. 

From April 28, 1971, through May 1975, OSHA has made 234,370 inspections resulting 
in 162,340 citations alleging 840,067 violations, with proposed penalties totaling 


$21,099,835, Stender said. 





Dear Consumer 


How Much Have You Earned 
In Social Security? 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


Do you know how much money you have accumulated in your Social Security 
account during your working years? 

It’s important for you to have this information so that you can plan realis- 
tically for your retirement. If you do not know your Social Security earnings, 
you should ask for a statement of your account. 

Just fill in the coupon below and mail it to: 


Social Security Administration 
P. O. Box 57 
Baltimore, Md. 21203 
I am printing this coupon because some private companies take advantage of 
consumers by offering to get this Social Security information for you if you 
subscribe to their magazines or buy publications or other goods and services 


from them. 

You do not have to buy anything—or pay anything—to get a statement of 
your Social Security earnings. Simply use this coupon. For additional coupons, 
call your local Social Security field office (listed in the phone directory under 


“U.S. Government”) and ask for post card form OAR-7004. 


REQUEST FOR 
STATEMENT 


| 
| 
| 
| 


| Please send a statement of my Social Security earnings to; 


| MISS 
NAME FEE Print 

| mR Nome | 
ond | 

eT 
In ink | 

| Or Use 
Type- 

| cry & state a 


| SiG YOUR NAME HERE 
(DO NOT PRINT) ee 
Sign your own name only. Under the law, information in your social security record | 


| is confidential and anyone who signs another person's name can be prosecuted. 
| If you have changed your name from that shown on your social security card, please 
| coPY your name below exactly as it appears on your card. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The U.S. Labor Department's Labor-Management Services Administration (LMSA) has 
issued a new publication, "Often-Asked Questions About the Employee Retirement Income 
Security Act of 1974," which explains the act's provisions in simple non-technical 


language and is available from the area offices of LMSA. 
# # # 


The U.S. Labor Department has established procedures for imposing civil money 
penalties up to $1,000 on employers for each violation of the federal child labor law. 


These procedures implement a 1974 amendment to the Fair Labor Standards Act. 
# # # 


The U.S. Labor Department will sponsor a series of "Paul Revere Awards" recognizing 
achievement in work skills and citizenship by American young adults. The awards are part 


of the Department's Bicentennial obseryance. 
# # # 


U.S. Labor Department outreach programs have helped over 47,000 minority group 


members move into or upgrade their skills in construction and building trades between 


1968 and 1975. The Department's Apprenticeship Outreach Program now has 105 projects 


nationwide. 


# # # 


Some 11.7 million persons looked to the U.S. Labor Department's Employment Service 
for help in finding new or better jobs during the first six months of fiscal year 1975. 


During the same period, about 15 percent of all applicants were placed in employment. 


# # # 








